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MONTANA  EQtJTfV  AWARDS 
FIND  THEIR  WINNERS 


Occupational  equity  Is  practiced  in  daily  life  all 
across  Montana,  nominations  for  the  Montana  Eq- 
uity Awards  show. 

Joan  Grauberger,  nautilus  weight  trainer  at  the 
Billings  Y.M.C.A.;  Myma  Whitelaw,  chief  of  mainte- 
nance at  the  Lutheran  Home  of  the  Good  Shepherd  in 
Havre;  Marlene  Swartz,  who  maintains  heavy  and 
small  equipment  for  the  Montana  Department  of 
Highways  in  the  Missoula  area;  and  U.S.  Forest 
Sendee  Lookout  Sue  Nelson  are  the  award  winners  in 
the  Non-Traditional  Employee  category. 

Anyone  successfully  working  in  a  field  t5rpically 
^occupied  by  workers  of  the  opposite  gender  was 
eligible  for  nomination  in  this  category.  The  winners 
are  all  workers  who  apply  strengths  from  their  gender 
perspective  to  the  workplace.  Several  nominations  in 
this  category  were  made  by  the  worker's  proud 
spouse,  an  indication  that  a  good  support  system  can 
help  anyone  do  a  noteworthy  Job. 

Employers  willing  to  provide  Jobs  for  non-tradi- 
tional workers  are  the  other  half  of  the  equation  for 
occupational  equity.  The  category  of  Equitable 
Employer  sought  nominations  of  those  who  made 
efforts  to  recruit  and  promote  gender  non- traditional 
employees. 

Deb  Poteet  who  started  her  own  business,  Poteet 
Construction  of  Missoula,  was  honored  because  she 
has  consistently  exceeded  the  EEO  requirements  for 
state  and  federal  contracts  In  recruiting  women  and 
minority  workers  for  her  business.  She  is  also 
seeking  grant  funds  to  provide  training  in  the  use  of 
construction  equipment. 

The  Havre  Daily  News  with  editor  Dwight  Tracy 
was  chosen  both  for  its  equitable  reporting  of  news 
and  sports,  and  also  as  a  fair  employer  of  both 
genders.  The  U.S.  Forest  Service  won  awards  in  this 
f  category  In  two  regions.  Ray  Martin  of  the 
Musselshell  Ranger  District  and  Patsy  Treat  In  the 
Kalispell  area  were  the  individuals  specifically  cited. 
Treat  does  outreach  to  actively  recruit  women  for 


Forest  Service  positions. 

"We  know  that  government  agencies  are  man- 
dated to  hire  equitably,  but  we  thought  these  special 
efforts  should  be  recognized,"  said  Lynn  Farris  of  the 
Regional  Equity  Network  6  awards  committee.  It  isn't 
enough  Just  to  say,  "If  you  show  up  we  won't  discrimi- 
nate against  you"  to  achieve  equity. 

WillWimberly,  in  his  second  year  of  the  Flathead 
Valley  Community  College  nursing  program;  Jerry 
Deplazes,  a  former  industrial  arts  teacher  now 
studying  nursing  at  Northern  Montana  College:  Mary 
Patricia  Davis,  who  commutes  daily  from  Seeley 
Lake  to  the  Electronic  Technology  course  at  Missoula 
Vocational  Technical  Center;  and  Monica  Boone- 
Rice  of  Rocky  Mountain  College  received  awards  in 
the  Gender  Non-Tradltlonal  Student  category. 

Successful  students  enrolled  in  any  postsecon- 
dary  vocational  training  programs  traditionally  occu- 
pied by  workers  of  the  student's  opposite  gender  were 
eligible  for  nomination  in  this  category. 

The  Equitable  Training  Institution  awards  were 
earned  by  the  Missoula  Vocational  Technical  Cen- 
ter's counselling  program  accepted  by  Rhea  Bot- 
tomly;  Northern  Montana  College  for  establishment 
of  the  Women's  Resource  Center  by  Janet  Danley;  the 
Flathead  Valley  Community  College  Forestry  Pro- 
gram, nominated  by  a  former  female  student  for  their 
encouragement  and  active  recruitment  of  women, 
accepted  by  Bob  Beall;  and  Miles  Community  Col- 
lege's Cooperative  Education  Program;  directed  by 
Tony  Herzog. 

The  awards  process  is  a  project  of  the  six  Regional 
Equity  Networks.  This  is  the  first  year  the  REN  have 
tried  to  identify  community  members  and  agencies 
actively  working  for  equity  in  training  and  employ- 
ment through  general  community  nominations. 

"The future  belongs  to  those  who  believe  in  the  beauty  of  their 
dreams." 

--Eleanor  Roosevelt 


NON-TRADITIONAL  WORK 
SIDESTEPS  TRADITIONAL 
WOMEN'S  WAGES 

It  is  still  true  that  female  college  graduates  earn 
less  money  than  males  who  have  finished  only  high 
school. 

College-educated  women  nationwide  earned  an 
average  of  $25,554  in  1987,  while  high  school-edu- 
cated men  made  $27,293  during  the  same  year, 
according  to  an  April  25  report  by  the  Women's 
Research  and  Education  Institute,  a  Washington, 
D.C.  based  nonprofit  organization. 

Stanford  University  researcher  Deborah  Rhode, 
who  authored  the  section  on  gender  equality  for  the 
report,  titled  "The  American  Woman  1990-91," 
speculates  the  reason  for  the  disparity  is  that  many 
women  are  still  concentrated  in  traditionally  lower 
p  aying  j  ob  s .  M  ost  high  -ranking  j  obs  in  professional 
fields  are  still  filled  by  men. 

In  a  different  survey,  a  team  of  researchers  at 
Wichita  State  University  found  that  successful 
women  do  not  identify  salary  discrimination  as  the 
reason  for  the  disparity  between  the  wages  of  men 
and  women  employed  full  time. 

WhUe  90  percent  of  the  500  women  in  the  Wichita 
study  recognized  the  occurrence  of  sex  discrimina- 
tion in  the  workplace,  the  researchers  said  that  most 
believed  that  individual  hard  work  would  insure  a 
woman's  success  in  her  career. 

Maybe  it  all  depends  on  your  definition  of  suc- 
cess, and  the  way  we  train  girls  to  be  not  Interested 
in  money.  But  for  my  daughter. . . 


"If  you  want  a  place  in  the  sun,  you  have  to  put  up  with  a  few 
blisters." 

-Abigail  Van  Buren 


GLASS  CEILING 
OUR  BERLIN  WALL 

"Despite  the  progress  that  women  and  minorities 
have  made,  who  among  us  can  say  that  discrimina- 
tion has  disappeared?  A  woman  or  member  of  a 
minority  may  have  all  the  tools  of  the  trade  to  reach 
the  top  in  the  world  of  work,  but  still  not  make  it. 
There  appears  to  be  a  ceiling — a  "glass  celling,"  If  you 
will — where  the  top  can  be  seen  but  not  reached.  For 
example,  of  the  thousand  largest  companies  in 
America,  just  three  —  three  out  of  one  thousand  — 
are  headed  by  a  woman. 

"At  the  Department  of  Labor,  we  are  opening 


doors  for  women  in  non-traditional  fields  like  aero- 
space and  construction,  and  we  are  dedicated  to 
Insuring  that  the  glass  celling  meets  the  same  fate  as 
the  Berlin  Wall."  » 
Elizabeth  H.  Dole,  Secretary  of  Labor 
speaking  at  Clemson  University 


PROGRESS?  NOT  IN  THE 
NUMBERS  OF  WOMEN 
IN  SCIENCE 

Unless  more  women  and  members  of  minority 
groups  study  and  enter  scientific  fields,  the  U.S.  will 
be  facing  a  shortage  of  science  professionals  in  the 
early  years  of  the  next  century. 

Constance  Holden,  writing  in  the  June  '89  issue 
of  Science,  reports  that  there  wUl  be  a  shortfall  of 
675,000  scientists  and  engineers  as  a  result  of  the 
drop  in  the  college-age  population  in  the  1990s. 

In  1986,  white  men  made  up  about  47  percent  of 
the  total  workforce  and  80  percent  of  the  science  and 
engineering  workforce  of  4.6  million  people. 

In  the  last  1 5  years  of  this  century  white  men  wUl 
comprise  only  15  percent  of  the  new  entrants  to  the 
workforce.  They  will  be  less  than  one-third  of  the 
college-age  population  by  the  year  2010. 

Holden  noted  that  the  number  of  women  planning ' 
careers  in  science  and  engineering  appears  to  have 
leveled  off  after  having  peaked  in  the  late  1970s. 

The  July  1989  issue  of  Manpower  Comments,  a 
publication  of  the  Commission  on  Professionals  in 
Science  and  Technology,  notes  that  In  some  in- 
stances, the  number  of  women  in  some  scientific 
fields  has  been  dropping  in  the  past  few  years, 
particularly  In  the  natural  sciences  and  engineering. 


ADVANCED  EQUITY 
TRAINING 

The  Perkins  Sex  Equity  Coordinator,  Carol  Farris, 
is  sponsoring  an  "Advanced  Equity  Training"  work- 
shop in  Helena  on  Friday,  July  27. 

This  workshop  is  designed  for  Perkins  project  di- 
rectors, staff  and  board  members  of  displaced  worker 
programs,  GESA-tralned  teachers,  school  personnel, 
EYH  facilitators,  student  services  staff  and  all  simi- 
larly situated  who  work  with  issues  on  a  daily  basis. 
How  change  occurs  and  how  to  make  It  happen  in 
Montana  is  the  workshop  focus.  Perkins  equity| 
training  credit  wUl  be  given. 

Space  is  limited;  to  reserve  yours  and  for  more 
information,  call  Carol  Farris  at  444-5950  if  you  plan 
to  attend. 
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EYH  COMPLETES  ANOTHER  SUCCESSFUL  YEAR 


During  the  last  four  months,  over  1,000  Montana  youth  attended  "Expanding  Your  Horizons  in  Math  and 
Science"  events  across  the  state.  The  program,  targeted  to  girls  in  grades  6-12  but  open  to  all  youth,  focuses  on 
the  importance  of  math  and  science,  and  the  significance  of  women  as  role-models  in  nontraditional  vocations. 

Keynote  speakers  discussed  the  vital  element  of  a  strong  sense  of  self-esteem,  and  the  need  to  prepare  for  the 
jobs  of  the  90s  that  require  technical  skills,  computer  capabilities,  and  ability  to  work  with  a  diverse  workforce. 

"Hands-on"  workshops  in  which  youth  actually  try  on  gear  and  try  out  methods  of  nontraditional  occupations 
are  always  a  big  hit  at  EYH  events.  But  most  Montana  youth  attending  this  spring  would  probably  praise  the  "WUd 
and  Wonderful"  segments,  fast-moving  activities  and  challenges  that  highlight  each  event. 

The  programs  are  sponsored  locally  by  colleges  and  universities  such  as  the  College  of  Great  Falls,  Montana 
Tech.  MSU,  Rocky  Mountain  College,  and  school  districts  across  the  state. 

EYH  events  this  fall  will  complete  the  year's  plans  with  dates  set  for  Bozeman,  Havre  and  possibly  Helena. 

For  more  information  on  how  you  and  your  community  can  sponsor  "Expanding  Your  Horizons,"  event,  call 
Pat  Callbeck  Harper,  Gender  Equity  Specialist,  OPI.  444-1952. 


GESA  TRAINING  TECHNICAL  ASSISTANCE  AWARDS 

GESA  (Gender/Ethnic  Expectations  and  Student  Achievement)  training  is  one  of  the  most  successful  in- 
service  opportunities  offered  for  Montana's  educators  and  administrators.  The  program  started  in  Montana  over 
five  years  ago,  and  since  that  time  many  hundreds  of  teachers  have  been  trained  in  the  "teacher-to-teacher" 
program. 

GESA  helps  us  identify  our  own  gender  and  race  biases,  however  unconscious  they  are.  and  trains  us  in  new. 
stronger  and  more  inclusive  methods.  The  course  of  training  has  six  sessions  with  in-class  monitoring  between 
sessions. 

Expenses  for  the  training  include  stipends  and  travel  expenses  for  certified  facilitators  (listed  at  OPI) ,  materials, 
manuals,  and  substitute  pay  for  monitoring  sessions.  Some  of  the  expenses  that  a  school  district  incurs  in  hold- 
ing the  training  can  be  covered  by  a  technical  assistance  award  from  the  Gender  Equity  Program  at  OPI. 

The  one  limiting  condition  is  the  availability  of  a  certified  GESA  facilitator.  The  Gender  Equity  Specialist  can 
assist  in  planning  your  proposal,  including  identifying  the  nearest  GESA  facilitator. 

If  you  are  Interested  in  exploring  the  possibility  of  GESA  training  in  your  district  next  year,  please  write:  Pat 
Callbeck  Harper,  Gender  Equity  Specialist,  OPI,  Capitol  Station.  Helena.  MT  59620  or  call  444-1952.  Deadline 
for  completion  of  a  proposal  is  AUGUST  1,  1990.  Awards  will  be  made  in  early  September. 

Since  many  more  applications  are  expected  than  there  are  funds  available,  applicants  are  encouraged  to 
carefully  consider  the  criteria  outlined  in  the  application  packet.  Special  consideration  will  be  given  to  first-time 
applicants,  to  districts  doing  outreach  training  into  surrounding  communities,  to  those  continuing  districts  that 
show  an  Increase  in  the  support  by  the  district  for  the  on-going  GESA  training,  and  to  those  districts  with 
significant  populations  of  racial/ ethnic  minority  students. 
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GESA  for  Parents  is  on  the 
way... 

Dr.  Del  ores  (Dee)  Grayson  of  Graymlll,  consult- 
ant and  co-author  of  the  GESA  program  nationwide, 
will  be  bringing  news  of  the  new  program  "GESA  for 
PARENTS"  to  the  GESA  Facilitators  Conference  at  Big 
Sl^  in  mid-June.  Dee  will  be  Introducing  the  new 
model  to  the  facilitators  and  OPT  staff  who  are  hope- 
ful that  we  can  receive  the  training  In  the  model 
during  the  next  year  and  begin  promoting  the  pro- 
gram across  Montana.  Those  educators  and  admin- 
istrators who  have  been  trained  in  GESA  may  be 
trained  in  the  new  program.  Look  for  word  coming 
soon  about  this  exciting  and  promising  model  for 
Montana  communities  concerned  about  equity  and 
equal  educational  opportunity. 


Title  IX  Coordinators  "Road 
Show"  training  success- 
ful... 

Over  100  Title  IX  Coordinators  from  school  dis- 
tricts across  the  state  participated  in  day-long  work- 
shops of  training  and  briefing  on  current  issues  in 
equity  at  four  sites  across  Montana  In  late  May.  Great 
Falls,  Kalispell,  Bozeman  and  MUes  City  hosted  the 
events  that  focused  on  current  equity  concerns  in 
Montana  schools  including:  pregnant  and  parenting 
teens,  sexual  harassment  (educators  and  students), 
and  sports  equity.  Individuals  worked  to  develop 
their  own  "Job  Description"  as  Title  DC  Coordinator 
with  emphasis  on  developing  a  three-year  plan  for 
compliance  and  promotion  of  educational  equity  for 
girls  and  boys  in  Montana  schools. 

The  Gender  Equity  Specialist  is  receiving  the 
names  of  your  district's  Title  DC  Coordinator  as  well  as 
copies  of  your  nondiscrimination  policies  and  griev- 
ance procedures.  There  are  some  new  "sample  poli- 
cies" that  strengthen  our  efforts  against  discrimina- 
tion in  employment  and  treatment  of  students.  The 
Gender  Equity  Specialist  will  be  glad  to  share  these 
samples  as  all  our  districts  review  their  policies  and 
procedures.  Strengthening  our  stand  against  dis- 
crimination serves  us  In  three  ways:  it  broadens  our 
guarantee  of  equal  educational  opportunity  in  Mon- 
tana by  addressing  the  latest  manifestations  of  dis- 


crimination -  thus  protecting  our  staff,  students  and 
districts  from  complaint  and  legal  action;  and  it 
publicly  declares  that  the  district  administration 
continues  to  give  top  priority  to  equal  educational ' 
opportunity  for  all  Montana  youth  -  girls  and  boys,  as 
well  as  equal  employment  opportunity  for  our  staff. 

A  summer  Title  IX  Training  Event  will  be 
scheduled  for  Helena  during  the  week  of  August  6- 

10.  If  you  are  Interested  in  attending,  please  call  the 
Gender  Equity  Specialist,  442-i2410  or  - 1952  as  soon 
as  possible  to  register.  The  training  will  last  from 
8:30  am  -  4:30  pm,  with  lunch  provided  by  DPI. 

If  you  or  your  district  are  Interested  in  receiving  a 
copy  of  a  sample  policy  on  sexual  harassment  or  a 
sample  policy  on  pregnant  and  parenting  teens,  call 
the  Gender  Equity  Specialist  at  the  number  above. 


€ 


A  Wrench,  Please 

Have  you  often  tried  to  fix  something 
mechanical? 
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PERCENT  ANSWERING  YES 


SOURCE:  National  Assessment  of  Educational  Progress 
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SCHOOL  ALIENATION  AND 
ECONOMIC  FAILURE 
JINKED 

'The  economic  burden  of  a  non-performing  one- 
third  of  our  society  is  more  than  the  U.S.  can  bear, 
facing  international  competition,"  warned  Frank 
Doyle,  a  senior  vice  president  of  the  General  Electric 
Company. 

Doyle  was  speaking  at  the  School-to-Work  Tran- 
sition conference  co-sponsored  by  the  U.S.  Labor  and 
Education  Departments. 

Doyle  went  on  to  say  that  businesses  look  for 
competitive  advantage.  The  old  sources  of  competi- 
tive were  capital  investment,  innovation  and  cheap 
labor.  But  in  the  1990s,  capitalmoves  freely  through- 
out the  world,  the  advantages  of  technological  inno- 
vation can  disappear  quickly,  and  business  has 
already  cut  out  the  waste  and  inefficiencies  in  busi- 
ness. The  remaining  source  of  competitive  advantage 
is  "adding  value"  to  the  product. 

This  requires  "high  value-added  workers."  Such 
workers  require  a  much  higher  level  of  education. 
But  Doyle  charged  that  the  U.S.'s  current  "inefficient 
system  of  education  adds  to  the  cost  of  the  product." 
Not  only  are  students  not  well  trained,  increasing 
numbers  are  not  even  completing  high  school. 

Joshua  I.  Smith,  Chairman  and  CEO  of  the 
Maxima  Corporation,  agreed,  "We  have  a  third  world 

•within  our  boundaries"  of  under-educated  high 
^chool  graduates  and  school  drop-outs,  "our  future 
is  threatened.  If  all  our  population  were  educated  and 
productive  we  could  add  $5  trillion  to  our  gross 
national  product. 

The  single  largest  reason  for  dropping  out  of 
school  at  every  level  is  alienation. 

Despite  advances  made  in  the  last  30  years,  our 
schools  are  still  primarily  oriented  toward  the  white 
male  student.  The  myth  that  educational  achieve- 
ment is  more  important  for  boys  —  because  they  will 
become  the  primary  breadwinners  in  families  —  often 
causes  teachers  to  place  male  educational  needs 
above  those  of  their  female  students. 

Socially  and  academically,  we  expect  more  from 
boys,  and  teach  in  ways  that  turn  these  expectations 
into  self-fulfilling  prophecies.  When  internalized  by 
girl  students,  these  expectations  lower  self-esteem 
and  create  a  sense  of  "learned  helplessness"  that  can 
contribute  to  academic  failure  and  drop  out  —  and 
act  as  a  brake  on  the  national  economy. 

Many  of  the  things  schools  and  teachers  can  do  to 
lower  the  drop  out  rate  among  girls  such  as  remedial 
education,  special  tutoring  and  self-esteem  enhance- 
ment programs  are  beneficial  for  both  male  and 
female  students.  Schools  must  ensure  that  gender- 
appropriate  drop  out  prevention  activities  exist  to 
combat  those  gender- specific  obstacles  that  girls 
must  overcome  to  complete  their  high  school  educa- 

The  continued  existence  of  gender  discrimination 
within  the  educational  system  demands  an  Institu- 
tional response.    An  essential  component  of  any 


cohesive  attempt  to  reduce  the  drop  out  rate  among 
girls  is  the  provision  of  a  bias-free  academic  environ- 
ment. 

Weaving  equity  into  the  curriculum  of  all  grades 
is  not  something  we  need  to  dojust  because  it  is  fair. 
For  the  nation  to  retain  its  place  in  the  global  econ- 
omy, equity  is  essential. 


"Our  future  doesn't  depend  on  what  top  students  can 
do,  it  depends  on  what  average  students  can  do." 

— Lee  lacocca 


The  1990s  will  be  a  difficult 
and  promising  decade... 

Many  of  us  believe  that  we  work  for  equity  be- 
cause it  is  the  moral,  just  and  right  thing  to  do.  Well, 
of  course  it  is.  But  the  right  and  moral  reasons  have 
just  been  joined  by  another  powerful  reason  -  ECO- 
NOMICS! A  recent  presentation  by  the  National 
Institute  of  Demographics  shocked  us  into  this  real- 
ity: EQUITY  =  EXCELLENCE  IN  EDUCATION  = 
ECONOMIC  STABILITY. 

Transnational  corporations  recognized  before 
many  of  us  that  a  diverse  and  inclusive  workforce 
holds  the  secret  for  the  economic  survival  of  our 
nation.  We  are  living  in  a  competitive  world  economy 
at  the  same  time  that  we  are  experiencing  a  growing 
shortage  in  white,  male  workers  in  the  U.S.  Predic- 
tions say  that  80  percent  of  all  new  jobs  in  the  1990s 
will  go  to  women  and  people  of  color.  That  is  if  they 
are  trained  and  able  to  fill  those  highly  technical  and 
flexible  job  roles.  The  Fortune-500  corporations  have 
recognized  that  we  will  soon  pay  the  price  for  dis- 
crimination against  women  and  people  of  color  be- 
cause they  may  not  be  ready  to  lead  the  U.S.  in  a 
competitive  global  market. 

A  decade  is  a  short  4,000  days... 

The  National  Institute  of  Demographics  predicted 
that  our  nation  has  a  short  decade,  or  less  than  4,000 
days,  to  turn  this  dangerous  trend  around.  The 
Institute  reminded  us  of  the  brutal  and  personal 
reality  of  this  bitter  harvest  of  discrimination:  our 
retirement  lifestyle  may  be  less  than  we  anticipate.  In 
the  1950s  during  Social  Security's  early  days,  there 
were  15  workers  supporting  the  pension  of  one  re- 
tiree. In  1990,  there  are  four  workers  for  each  retiree. 
In  the  year  2010,  when  many  of  us  will  be  looking 
forward  to  that  pension  check,  there  will  be  one 
worker  for  every  retiree!  If  that  worker  is  making 
minimum  wage  in  Montana,  what  kind  of  retirement 
should  we  anticipate  for  ourselves? 

The  cost  of  inequity  has  suddenly  skyrocketed 
and  become  very,  very  personal.  Big  business  knows 
that  it  can  no  longer  "afford"  discrimination  in  the 
workplace.  We  in  education  know  it  as  well.  Can  we 
pull  together  to  turn  around  these  alarming  trends  to 
make  the  1990s  a  decade  of  promise  and  possibility 
rather  than  4,000  days  of  disaster  and  decay? 


PERKINS  UPDATE 


For  fans  who've  been  eagerly  following 
Congressional  re-authorization  of  the  Carl  D. 
Perkins  Vocational  Education  Act  —  about  as 
intense  an  activity  as  watching  grass  grow  — 
the  finals  have  again  been  postponed. 

It  is  hard  to  predict  when  any  Congres- 
sional committee  will  act,  and  a  meeting  be- 
tween two  committees  is  twice  as  unpredict- 
able; but  the  committee  staff  seem  to  believe 
the  conference  committee  to  resolve  differ- 
ences in  the  House  and  Senate  versions  of  the 
bill  is  likely  sometime  after  July  1. 

Once  the  Senate  passed  its  version  on  April 
5,  there  was  some  talk  on  Capitol  Hill  about  the 
need  for  urgency.  The  first  step  was  for  the 
House  staff  to  prepare  a  word-for-word  com- 
parison between  the  two  bills.  That  was  de- 
layed by  the  Easter  recess. 

The  comparison  went  to  the  Senate  staff  to 
be  checked  and  approved.  The  comparison 
has  been  sent  back  to  the  House  staff,  which 
sent  it  to  the  printer.  In  about  two  weeks  the 
comparison  should  be  available,  and  the  two 
committee  staffs  can  begin  discussions,  which 
are  expected  to  take  another  two  (or  maybe 
three)  weeks. 

The  House  members  of  the  conference 


committee  are  the  entire  membership  of  the 
Education  and  Labor  Committee's  Elemen- 
tary^, Secondary  and  Vocational  Education 
Subcommittee  including  of  course  Montana's 
Pat  Williams. 

Meanwhile  the  Appropriations  Committee 
is  expected  to  meet  and  allocate  expenditure 
ceilings  "any  day"  —  around  the  first  of  June. 

As  soon  as  the  allocation  is  made,  the 
Labor,  HHS,  and  Education  Subcommittee  will 
be  free  to  meet  and  markup  an  appropriations 
bill  for  next  year,  but  several  weeks  are  needed 
for  staff  work.  The  middle  of  June  is  the  earliest 
possible  date  for  a  markup. 

This  means  that  conferees  on  the  re-au- 
thorization bill  will  not  yet  have  met  and  agreed 
on  an  authorization  for  FY  1 99 1 .  Following  the 
usual  practice  in  the  Congress,  Subcommittee 
Chairman  William  Natcher  (Ky)  may  choose 
only  to  extend  last  year's  voc  ed  appropriation 
in  the  House  version  of  the  money  bill. 

This  would  leave  it  up  to  the  Senate  Appro- 
priations Subcommittee  to  decide  how  much 
extra  funds  (if  any)  vocational  education 
should  get,  with  Natcher's  Subcommittee  re- 
serving the  right  to  approve  or  disapprove  in 
the  conference.  Stay  tuned. 
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